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Richard Lochhead MSP
Minister for Further Education, Higher Education and 
Science

Scotland is, quite rightly, proud of its 
education and skills system and the SCQF 
sits at its very heart.

The Framework supports our ambition to make learner 
journeys simpler and to help individuals understand the value 
of qualifications. As we implement the recommendations from 
last year’s report on the findings from the Review of the 15-
24 Learner Journey, we are committed to delivering a learner-
centric approach to education, an approach which supports 
young people to understand their subject and career choices 
at the earliest stage – including prioritising those who face 
additional barriers.   

Taking this work forward will require strong joint leadership, 
supported by the right evidence base, to ensure we continue 
to invest in the right qualifications and the right types of 
learning to deliver the best outcomes for our young people 
and for the Scottish Economy. The SCQF Partnership will be 
a key partner in ensuring the priorities of the 15-24 Learner 
Journey are achieved, in particular, supporting our work to 
minimise unnecessary duplication of SCQF credits for learners 
progressing from college to university and in supporting colleges 
to maximise the vocational routes learners and employers need. 
I am grateful for their participation in taking forward the Review 
and for their continued commitment to this work.

The Partnership’s work in support of the Veterans Commissioner 
has also made important progress this year and they continue 
to develop a military skills matrix which will act as a tool for 
civilian employers to understand and compare military 
qualifications with those achieved outwith the armed forces. In 
addition, the SCQFP has developed contextualised information 
for infantry service leavers about how to promote their skills and 
experience to prospective employers and to help them to make 
more informed decisions when preparing to leave. 2019/20 will 
see further work to develop and refine the matrix and continuing 
engagement with awarding bodies to get more programmes on 
to the SCQF.

These are just a few highlights from what has been a busy and 
successful year for the Partnership – I congratulate the team 
on all that they have achieved and look forward to working with 
them in the year ahead.

SCQF ANNUAL REPORT 2018-19
MINISTERIAL FOREWORD
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Over the past year, our key areas of focus 
were capacity building, supporting key 
aspects of the Government’s education 
agenda and positioning the Partnership and 
its work as well as possible in relation to 
Brexit.  

We extended both our School and College Ambassador 
Programme. In relation to schools this meant training and 
engaging with another 27 schools now ensuring that we have 
Ambassadors in every region and supporting them to reflect 
on their curriculum offer in ways which best support both 
Curriculum for Excellence and Developing the Young Workforce. 
Feedback on this has been very positive and we hope to sustain 
continued growth. For colleges this was more about getting 
them to showcase ways in which the SCQF was being used 
to support different aspects of the college offer – including 
curriculum planning, guidance and employer engagement.

We launched a project to support the work of the Veterans 
Commissioner in looking at better recognition of military 
qualifications and skills for those who choose to settle in 
Scotland.  This has been a hugely interesting and innovative 
piece of work which has also meant that we have had to 
collaborate really closely with partners in the Armed Forces as 
well as stakeholders within the Scottish education and training 
sectors.  Funding has been provided for a second year and we 
will be building on the really solid groundwork which we have 
positioned in this year.

Responding to feedback we developed a new range of very 
short videos and case studies focusing on the learner journey 
and providing examples of those whose pathways were not 
always direct. Linked to this we also used social media to 
highlight new and interesting programmes on the SCQF, 
drawing attention to the range and diversity of learning that is 
available across all ages and all sectors.

As a way of trying to encapsulate some of this work we held 
a Parliamentary reception in February where Derek Mackay, 
Cabinet Secretary for Finance, Economy and Fair Work, 
provided the keynote and we had learners from a spread of 
sectors explain why using the SCQF had made a difference to 
them and their learner journey.

We also agreed with Scottish Government that we would 
update our referencing of the SCQF to the European 
Qualifications Framework. This had been completed initially 
in 2009, the qualifications since then have changed and the 

Aileen Ponton
Chief Executive

Rob Wallen
Chair

diversity of programmes on the SCQF has expanded greatly.  
This report was very well received by the European Commission 
and ensures that our education and qualifications system report 
is up to date and understood by our European partners.

As always we have been supported by our partners and 
stakeholders ensuring that the benefits of the SCQF are widely 
understood and used to best advantage and we would like to 
thank them for that support.    
   

WELCOME TO OUR ANNUAL IMPACT REPORT FOR 2018-19
CHAIR & CEO’S REPORT
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OUR IMPACT IN QUOTES

“Achieving the Credit Rating Body status 
through the SCQF Partnership is a significant 
milestone and further recognises OPITO’s 
work alongside energy industry stakeholders 
to develop solutions to ensure a safe and 
skilled workforce across the globe. By 
achieving this status, we can add further 
value to our OPITO qualifications and also 
enhance the offering from industry.” 

John McDonald, CEO at OPITO

“We have been delighted with 
the level of curriculum innovation 
the SCQF School Ambassador 
training has generated. 
Conversations are now taking 
place across the school about 
how to make courses meaningful 
but also look at areas where 
learning is taking place and pupils 
can gain credit points without 
too much additional workload for 
staff. The Ambassador teachers 
have taken the lead on this and 
have already driven forward 
exciting new opportunities. The 
next step is to involve all staff and 
we plan to make this a feature 
at a future in-service day, giving 
staff time to see how they can 
maximise on pupil learning.”

Linzi Mackell, Principal Teacher of 
Guidance at Bearsden Academy, SCQF 
School Ambassador

“As part of our SCQF credit rating services, 
City of Glasgow College is supporting the 
delivery of non-technical skills training for 
6,000 healthcare professionals in Malta. 
Our ongoing relationship with the SCQF 
Partnership sees us continually looking for 
innovative ways to ensure the Framework 
is seen as a vital tool for progression, while 
having SCQF Ambassador Status means 
employers can be confident in the standards 
that we work to.”

Roy Gardner, Vice Principal Corporate Development & 
Innovation at City of Glasgow College, SCQF College 
Ambassador
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SCQF PARLIAMENTARY 
RECEPTION (OBJECTIVE 2)

In February 2019, the SCQF Partnership hosted an evening 
reception at the Scottish Parliament for Scottish Ministers, MSPs 
and stakeholders and supporters of the SCQF as a means of 
celebrating the recognition of lifelong learning in Scotland. 

The event was attended by 60+ representatives from Scottish 
politics, education and business. Speakers included Derek 
Mackay MSP, Cabinet Secretary for Finance, Economy and 
Fair Work; Laura Graham and Eva Lane, 6th year pupils from 
Clydebank High School – an SCQF Ambassador school; Army 
veteran, John Templeton; and John McDonald, CEO of OPITO 
– the SCQFP’s newest Credit Rating Body.  

Since its inception in late 2001, the SCQF has been helping 
people of all ages plan their learning journey. The aim of the 
reception was to celebrate some of the many achievements of 
the SCQFP, raise awareness amongst civil servants and MSPs 
of the ways in which the SCQF can support current policy in 
skills and education and, most importantly, hear from a range of 
speakers about the ways in which engaging with the SCQF has 
benefited them and/or their learners.

Laura Graham spoke about how “The Framework is vital in our 
school community”, while Eva Lane commented: “Representing 
the school as an SCQF Ambassador has helped me to decide 
on my pathway of college before university as it best suits my 
needs at this stage of my learning journey.”   

John McDonald added: “This Framework is just fantastic as 
something that opens up opportunity and lets people progress.”

Aileen Ponton, CEO of the SCQFP, also announced another 
year of funding from the Scottish Funding Council to support 
the ongoing Veterans Project. 

10 YEAR ANNIVERSARY FOR 
SCQFP TEAM 

In 2018, three members of the SCQFP team achieved 10 
years’ service with the organisation. Over the years, Aileen 
Ponton, CEO; Julie Cavanagh, Head of Partnerships and 
Communication; and Sam Houten Feeley, Communications and 
Marketing Officer, have contributed to and witnessed a huge 
change in awareness and perception of the SCQF. 

Aileen said: “In 2008 we had a single page website, four 
publications and limited research on the impact of the SCQF. 
What a difference 10 years make! In 2018 we are on the fourth 
iteration of a responsive website containing information and 
resources for each of our target audiences; we have a range 
of 25 leaflets and resources – both on- and offline – as well as 
numerous pieces of research around the impact of the SCQF 
amongst learners of all types, educators in Further and Higher 
Education and employers.”     

The team has focused strongly on the need to reach out to 
employers, young people and parents to help them understand 
what the SCQF is and how it can be used to navigate the vast 
amount of learning pathways available. It has also introduced 
the School Ambassador programme and embraced the use of 
social media and video content to better communicate the key 
SCQF messages and benefits. 

The growth in the number of qualifications recognised on 
the Framework is evidenced in the SCQF Database. Since 
its launch in 2009, the Database has continually grown as 
more qualifications are credit rated. The Database has been 
redeveloped in the last few years and there are now over 11,500 
qualifications on the SCQF.

Looking into the future, the SCQFP Team will continue to work 
with the Scottish Government to achieve the shared ambition of 
improving the learner journey for all. 
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OUR IMPACT IN 2018-19 
OBJECTIVE 1: QUALITY

1 

new CRB approved 
– OPITO

7 

Bespoke Credit 
rating workshops 

delivered

11,500+ 
programmes owned 

by 311 organisations 110 
participants from 

15 CRBs attended 
workshops on 
credit rating

13 
organisations 

attended our 2 RPL 
workshops

11 
College Review 
visits completed
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OPITO BECOMES SCQFP 
APPROVED CRB

In October 2018 OPITO achieved 
the status of becoming an 
SCQFP Approved Credit Rating 
Body (CRB). This allows OPITO 
to make decisions about the 
SCQF level and SCQF credit 
points allocated to qualifications 
developed to train staff in the oil 
and gas sector.

OPITO is the global, not-for-profit, skills body for the energy 
industry and helps to develop a safe and skilled workforce 
across the sector.  More than 250,000 people are trained to 
OPITO standards every year, across 45 countries through over 
200 approved training centres.

To become a CRB for the SCQF, OPITO had to demonstrate 
that it has robust quality assurance processes and a rigorous 
approach to qualifications development and credit rating. As 
part of the application OPITO credit rated its Global Training 
Certificate 1: Basic Maintenance Practices (Electrical) at SCQF 
Level 4 with 9 SCQF credit points and the OPITO Vocational 
Qualification 2: Oil and Gas Engineering Maintenance 
(Mechanical) at SCQF Level 5 with between 16-18 SCQF credit 
points.

Once a qualification has an SCQF level it attracts national and 
international recognition for the learners who achieve it. 

OPITO is now one of eight SCQF approved CRBs which, along 
with SQA, universities and colleges, is allowed to make its own 
credit rating decisions.

SCQF COLLEGE AMBASSADOR 
PROGRAMME

In June 2018, North East 
Scotland College,  City of 
Glasgow College and Forth 
Valley College became the first 
SCQF College Ambassadors 
following a pilot programme. 
The College Ambassador 
Programme aims to encourage 
engagement with the SCQF in a 
range of different ways, to raise 
awareness and understanding 
of the Framework among 
a wider audience, enabling 
college staff to cascade their 

knowledge of the benefits of the Framework and credit rating 
across the college with the full support of the SCQFP team.

The programme aims to maximise the impact of the Framework, 
ensuring that it is perceived as a vital tool for progression. It also 
helps key college staff to better communicate the benefits of 
the Framework to staff and learners right across the college 
landscape.

The three colleges are now confidently using the SCQF in a range 
of ways including curriculum development and assessment 
planning, widening access and articulation and credit rating for 
third parties, partners and in-house designed programmes.

FUNDED CREDIT RATING 
PROJECT – INVERNESS 
COLLEGE

As part of ongoing activity to help colleges expand their credit 
rating activity beyond that of their mainstream provision, in 
2018-19 the SCQFP funded a project for Inverness College to 
credit rate 6 programmes for young people. 

This achieved four outcomes for the SCQFP in its role of 
supporting Credit Rating Bodies within the college sector:

•    to help overcome any perceived barriers to credit rating  
  non-mainstream provision within colleges;
•    to expand the types of credit rated programmes within  
  colleges in Scotland; 
•    to build capacity of staff trained to credit rate non-  
  mainstream provision within the FE sector; and
•    to increase the number of colleges with SCQF   
  Ambassador status and to encourage Ambassador status  
  amongst partner schools.

The programmes which were credit rated were:

•     Community Project at SCQF Level 5 with 4 credit points
•     Learning a New Skill at SCQF Level 3 with 2 credit points
•     From Seed to Sale at SCQF Level 5 with 4 credit points
•     Choose to Lead at SCQF Level 4 with 4 credit points
•     Choose to Lead at SCQF Level 5 with 4 credit points
•    Learner Engagement and Representation Award at SCQF  
  Level 5 with 2 credit points
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OUR IMPACT IN 2018-19 
OBJECTIVE 2: ENGAGEMENT AND COMMUNICATIONS

157,632
visitors to the SCQF 

website

217
employers engaged 

through SCQF workshops, 
presentations and events

28 
new SCQF School 

Ambassadors

33 
representatives from 28 
member organisations 

belong to the SCQF 
Forum

5 
new SCQF video 
clips produced

6 
joint workplans in place 

with Forum members 
and activities with a 

further 9

125 
delegates from 32 

different organisations 
attended our My Skills, 
My Future workshops

Focus Group helped 
review the RPL 

Toolkit  
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CONTINUING SUCCESS OF 
SCHOOL AMBASSADOR 
PROGRAMME

In December 2018, the 
SCQFP recruited the 50th 
school into its School 
Ambassador Programme. 
The milestone was marked 
with the presentation of a 
golden plaque to staff at 
Belmont Academy.

Laura MacMillan, Principal Teacher of Developing the 
Young Workforce at the school  said: “We are thankful for 
the opportunity to engage with the SCQF team in order to 
raise awareness of the Framework and support our pupils in 
making informed decisions for their future. We plan to utilise 
the SCQF framework as we revise our current course choices 
and pathways for all learners. Our next step is to raise pupil 
awareness of the framework through workshops and provide 
leadership opportunities for our pupils to become SCQF 
Pupil Ambassadors. The pupil ambassadors will attend future 
parental engagement events to share this information with 
parents/carers. By embedding the SCQF, we believe it will 
assist us in leading pupils to make informed decisions, achieve 
positive and sustainable destinations and gain experiences and 
qualifications for skills for life, learning and work.” 

The SCQFP held a sharing of best practice event for all School 
Ambassadors in March 2019. The event provided practical 
support for school staff wishing to incorporate a broader range 
of SCQF credit rated programmes within the school curriculum. 
Input was provided by the Scottish Government Learning 
Directorate, Insight Professional Advisor Team, Youth Scotland 
and Clydebank High School. The session was a great success 
and a similar event is planned for Ambassador schools in 2019-
20.

VETERANS PROJECT

In February 2018 the SCQFP 
was asked by the Scottish 
Funding Council to take 
forward  work to assist with the 
greater recognition of veterans’ 
qualifications in Scotland via 
recognition on the SCQF or 
benchmarked to the SCQF.  

The project was established 
in response to the 2016 
report from the Veterans 
Commissioner on Employability, 
Skills and Learning of veterans.

A Steering Group was established to help SCQF Partnership 
guide the project. The organisations represented on the 
group were Scottish Government, Scottish Funding Council, 
SCQFP, Skills Development Scotland, Scottish Universities 
and Colleges, the Scottish Qualifications Authority, Careers 
Transition Partnership (CTP) and 51st Infantry Brigade.

Work completed within the first year of this project was:

•    guidance on qualifications for infantry personnel; 
•    a workshop for CTP staff in Scotland and a webinar for UK  
  CTP staff; 
•    a final report; and
•    ongoing discussions with a number of awarding bodies to
  encourage more armed forces qualifications to be   
  recognised on the SCQF.

The task of mapping all veterans’ qualifications is a long term 
project. This smaller project was therefore designed to identify 
priority groups amongst veterans with the aim of building on this 
work in the future subject to future funding. 

Scottish Funding Council has provided further funding for 2019-
20 to progress the project and look at producing guidance for 
more sections of the armed forces.

NEW SCQF VIDEOS

Across 2018-19 the SCQFP worked with 29studios on five new 
videos targeting parents of secondary school pupils, secondary 
pupils and employers. The parent and pupil videos highlighted 
the range of alternative pathways now available to learners at 
secondary schools across Scotland. The films have helped to 
raise awareness of qualifications such as National Progression 
Awards (NPAs) and Foundation Apprenticeships (FAs), as well 
as subject areas that can be introduced into schools to align 
with the local job market. The employer videos focused on the 
benefits of having in-house training programmes credit rated 
and the benefits of becoming a Credit Rating Body (CRB), 
based on new CRB, OPITO’s, experience of the process. All 
videos are available to view on the SCQF website at https://
scqf.org.uk/case-studies/.    



10

OUR IMPACT IN 2018-19 
OBJECTIVE 3: EUROPEAN AND INTERNATIONAL PROJECTS

15
countries engaged 
with internationally

2
Erasmus+ 

funded projects 
participated in

21 
organisations involved 

in SCQF-EQF 
re-referencing project

83 
delegates from 9 

countries hosted at 
SCQFP study visits
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SCQF TO EQF 
RE-REFERENCING PROJECT
The SCQF was first referenced to the European Qualifications Framework 
(EQF) in 2009. This referencing, which enables the comparison of 
qualifications across national boundaries, was published in 2010 as part 
of a report on the referencing of the National Qualifications Frameworks 
(NQFs) of the four UK countries to the EQF. In the intervening nine years 
since publication, the SCQF has developed considerably, with the 
revision of SCQF Level Descriptors, the redefinition of SCQF Quality 
Principles and a considerable expansion in the range and number of 
qualifications on the Framework. 

As a result of these developments, and the changes within Scottish 
Education over the same period, it was agreed between the SCQFP and 
the Scottish Government to revisit the referencing undertaken in 2010 
to test its ongoing relevance. The 2019 Report provides a revised and 
updated analysis of the SCQF/EQF referencing as well as presenting 
the most up-to-date information on the SCQF to European colleagues 
and partners. The original 2010 level to level mapping between the two 
frameworks was judged to be unchanged and remains applicable in 
2019.

The report was presented to and formally accepted by the EQF Advisory 
Group at its meeting in Brussels in December 2018.

The drafting of the report was managed by the SCQFP, and overseen by 
a Steering Group composed of senior representatives of organisations 
covering all of the education, training and lifelong learning sectors 
in Scotland, plus four national and international experts and three 
executive officers from the SCQFP Executive Team.

SCQF STUDY VISITS AND 
INTERNATIONAL WORK
The SCQFP hosted and/or participated in eight study visits from 
countries such as China, Latvia, Dominican Republic and Mongolia 
across 2018-19. 

Working in partnership with City of Glasgow College, the SCQFP hosted 
a delegation of 18 members of staff from Zhejiang Technical Institute of 
Economics (ZJTIE) in China in August 2018.  The group were visiting 
Scotland to undertake a development programme on the apprenticeship 
system in Scotland arranged by the college. The SCQFP provided a full 
day programme to give the group an understanding of the SCQF and 
how it supports the recognition and development of learning through 
apprenticeships. The group was particularly interested to hear about the 
SCQFP’s approach to employer engagement and how the SCQF can 
be used for capacity building within education and training institutions 
and organisations.  

In February 2019 the SCQFP also hosted a delegation of 12 members 
of staff from a project team representing Mongolia’s Technical and 
Vocational Education and Training Sector.  The main aim of the visit 
was for the delegation to learn about the SCQF and how it relates to 
technical and vocational education and training in Scotland. The group 
was also interested in understanding a mature framework and quality 
assurance. The Mongolian delegates visited three SCQFP Credit Rating 
Bodies: Scottish Police College, City of Glasgow College and SQA. 

SCQFP CEO, Aileen Ponton, has also taken up a two-year term of office 
as Member of the Government of the Macao Special Administrative 
Region’s newly created Quality Evaluation Panel (QEP). Aileen is one of 
seven international members joining the panel with the others coming 
from China, Australia, Malaysia, USA and Portugal. The appointment will 
last until January 2021.

D’AHOY PROJECT
Launched in October 2017, D’Ahoy is a 3 year Erasmus+ funded 
project that aims to investigate innovative educational ideas around 
Decision Making, with a view to developing a Decision Skills Framework 
that can be integrated into Higher Education and Vocational Education 
& Training. The project work centres around developing decision skills 
in learners particularly in VUCA situations. The model will therefore 
examine the factors of volatility, uncertainty, complexity and ambiguity 
faced by decision-makers and their teams (VUCA).
Project partners are:

•    Ecole Nationale Superieure Mines Telecom Atlantic (IMTA –  
  a French HE institution)
•    Ecole Navale (French Naval Academy)
•    Reykjavik University
•    City of Glasgow College
•    SCQF Partnership
•    Fundacio Universita Empresa De Les Illes Balears (FUEIB –  
  a regional employment agency of the Balearic Islands)
•   Fondation des Regions Europennes pour la recherché   
  l’education et la Formation (FREREF – a French Lifelong   
  Learning Foundation)

Two joint staff training events took place in France and Scotland in 2018.  
These provided an opportunity for staff from partner organisations to 
share real experiences of teaching and learning activities and to learn 
collaboratively.

The project team also conducted two teaching and learning activities 
in France and Scotland in early 2019.  The aim of these activities was 
to test the learning and teaching experiences developed and gain 
feedback on the VUCA situations and the decision making skills gained 
by learners. A third event will be held in Iceland later in 2019.

In addition, project team meetings were held in Iceland in June 2018 
and France in January 2019. Further meetings are planned for later in 
2019.
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OUR IMPACT IN 2018-19
SOCIAL MEDIA (OBJECTIVE 2)

The SCQFP digital strategy encompasses our website and social media channels and is tailored to the needs of our various 
audiences. The focus over the year was on reaching parents via paid campaigns on Facebook at key times of the year 
predominantly using video – similar to 2017-18.

170K new website users visited www.scqf.org.uk

5.3K visits on 7 Aug 2018 – Exam Results day

73K visits to SCQF Interactive Framework Diagram

25K Searches of the SCQF Database

WEBSITE

81,000 minutes of 
video viewed on 
the SCQF YouTube 
channel

22% increase in 
followers

112% increase in 
followers
37.7K video views
(up 181% on last year)

28% increase in 
followers
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SCOTTISH CREDIT 
AND QUALIFICATIONS 
FRAMEWORK PARTNERSHIP
Statement of Financial Activities For 
The Year Ended 31 March 2019

These financial statements are prepared in accordance with the special provisions of Part 15 of the 
Companies Act relating to small companies and constitute the annual financial statements required by the 
Companies Act 2006 and are for circulation to the members of the company.

Approved by the Trustees on 27 June 2019 and signed on their behalf by:

 

Robert Wallen

 

Company Number: SC311573

Unrestricted 
Funds 

2019
£

475,000

19,492

1,472

495,964

649,992

649,992

(154,028)

28,415

(125,613)

415,330

289,717

Restricted 
Funds 

2019
£

230,002

39,667

-

269,669

223,404

223,404

42,265

(28,415)

17,850

-

17,850

Total 
Funds 

2019
£

705,002

59,159

1,472

765,633

873,396

873,396

(107,763)

-

(107,763)

415,330

307,567

Unrestricted 
Funds
2018

£

475,000

71,045

522

546,567

577,659

475,000

( 31,092)

52,362

21,270

394,060

415,330

Restricted 
Funds
2018

£

193,332

65,636

-

258,968

236,606

193,332

22,362

(52,362)

(30,000)

30,000

-

Total
Funds
2018

£

668,332

136,681

522

805,535

814,265

668,332

(8,730)

-

(8,730)

424,060

415,330

Income from:

Donations and legacies

Charitable activities 

Investments

Total Income

Expenditure on:

Charitable activities

Total Expenditure

Net income/(expenditure)

Transfers between funds

Net movement in funds

Total Funds brought forward

Total Funds carried forward



SCQF PARTNERSHIP BOARD OF MANAGEMENT

SCQF PARTNERSHIP 
EXECUTIVE TEAM

SHEILA DUNN
HEAD OF QUALITY & INTERNATIONAL 

DEVELOPMENT
Responsible for activities relating to the 
quality and integrity of the Framework 

including direct support given to new and 
existing credit rating bodies (CRBs). Leads 
on work relating the SCQF and its activities 

to other frameworks in the UK, Europe 
and beyond.

BEVERLEY WALLACE
SENIOR ADMINISTRATIVE OFFICER

(FROM AUG 2018)
Responsible for office management including admin 

support in key areas such committee support, 
diary and meeting management, events and venue 

arrangements, contact database management, 
website support, oversees service contracts for 

support functions and other day to day 
administrative duties.

SAMANTHA 
HOUTEN FEELEY
COMMUNICATIONS AND 

MARKETING OFFICER
Supports the SCQFP’s 

marketing and 
communication in all 
areas including the 
implementation of a 

communications strategy, 
PR, publications and 
print management, 

website management, 
external events and 

the development of a 
wide range of marketing 

activities. 

KATIE
MCKENNA

DIGITAL 
COMMUNICATIONS 

OFFICER
Supports the digital 
aspects of SCQFP’s 

marketing and 
communications, including 

the implementation 
of a digital marketing 

strategy, management 
and development of the 
website, blog and social 

media channels.

LAURA WILDING
FINANCE OFFICER (FROM AUG 2018)

Provides all internal financial management in 
preparation for Management Accounts and 

Annual Audit. 

KEVIN
MCSHANE

DEVELOPMENT OFFICER
Supports the SCQFP in 
employer engagement; 

developing and delivering 
training, supporting 

schools, and supporting a 
range of organisations in 
the processes associated 
with having their learning 
provision recognised on 

the SCQF.

FIONA
GARRY

DEVELOPMENT OFFICER 
(FROM OCT 2018)

Supports the SCQFP 
in a range of activities 

relating to the SCQFP’s 
quality and capacity 

building function including 
delivering support and 

training, promoting RPL 
and managing the launch 
and roll-out of the College 
Ambassador programme.

HELEN
MURDOCH

DEVELOPMENT OFFICER
Supports the SCQF’s 
quality and capacity 
building function by 

supporting the work of 
the Quality Committee, 

and developing and 
maintaining quality 
processes, related 

guidance materials and the 
SCQF database. 

LYDIA 
GEORGE

DEVELOPMENT 
OFFICER 

(UNTIL FEB 2019)
Supports the SCQFP 
in a range of business 
development activities 

including within the 
UK, Europe and 

internationally. Includes 
the promotion SCQFP 
consultancy services to 
both new and existing 
partners in the UK and 

overseas and managing 
a range of study visits.

LAUREN FOX ADMINISTRATIVE ASSISTANT (MODERN APPRENTICE)
Provides administrative support in key areas such as diary and meeting management, events and venue arrangements.

ADAM FERGUSON RESEARCH INTERN
Supports the SCQFP in analysis activities related to the effectiveness of the products, materials and workshops provided by the 
SCQFP. Includes undertaking research and analysis on a number of services, tools and workshops, such as My Skills My Future.

AMY MCDADE 
ADMINISTRATOR (UNTIL 

AUG 2018)
Responsible for 

maintaining CRM 
database and provides 
administrative support 
in key areas such as 
diary and meeting 

management, internal 
workshops, website 

support and other day-to-
day administrative duties. 

ANTHONY 
O’REILLY 

DEVELOPMENT OFFICER 
(UNTIL AUG 2018)

Supports the SCQFP’s 
quality assurance and 

RPL functions. Includes 
activities relating to 

the efficient operation 
of SCQFP’s approval, 
monitoring and review 
activities, promotion of 
the use of the SCQF in 
the college sector and 

the development of RPL 
tools.

AILEEN PONTON CEO
Responsible for the overall implementation of the SCQF Partnership’s strategy, policies and standards in all areas of the 
Company’s activity, including positively influencing partner and stakeholder organisations to work to common goals.

JULIE CAVANAGH
HEAD OF PARTNERSHIPS & COMMUNICATION
Responsible for the implementation of the 

SCQF across a wide variety of sectors using 
the SCQF Forum and other partnerships 

to support activities as well as overall 
management of communications and 

marketing activities.
 

INDEPENDENT CHAIR
Rob Wallen

SQA
Dr. Janet Brown

COLLEGE DEVELOPMENT 
NETWORK

Jim Metcalfe

QAA SCOTLAND
Rowena Pelik

UNIVERSITIES SCOTLAND
 Alastair Sim

CO-OPTED DIRECTOR
 Steve Hearty

CHAIR OF QC
 Bernadette McGuire

LORNA MEIKLEJOHN 
FINANCIAL ADMINISTRATIVE OFFICER 

(UNTIL AUG 2018)
Provides all internal financial management in 
preparation for Management Accounts and 
Annual Audit. Also provides senior admin 

support to the Board of Management, Audit & 
Risk Committee and the CEO.   
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